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Marilyn Davidson, Ronald Burke: Women in Management: Current Research IssuesVolumell: v. 2 before
purchasing it in order to gage whether or not it would be worth my time, and al praised Women in Management:
Current Research Issues Volumelll: v. 2:

1 of 1 people found the following review helpful. Interesting Readings on Gender Issues in ManagementBy
kkant@singnet.com.sgA very useful collection of readings on the subject of Women in Management. The first part has
5 readings on women in management in Europe, France, New Zealand, USA and Norway Canada. Fairly good
overviews and addresses issues in depth in certain aspects. Part || concerns Careers Development High Flyers (5
readings). This section is useful and aside from researchers in gender issues, should be read by aspiring ladies who


http://f3db.com/pub/links.php?id=B014FVQX14

wish to distinguish themselves in the world of work and career advisers and coaches. It is also recommended reading
for human resources practitioners to recognise changing trends in careers as well refresh their minds with ideas on
gender issues. The readings address issues such as networking as a culturally differentiated career skill, women
expatriation, feminine |eadership, women corporate direcors |essons from careers of successful women. Part 111
concerns occupational stress and black and ethnic minority issues (4 readings). Part IV (5 readings) addresses the
future - organisational and government initiatives. The contributors are eminent academics from both sides of the
Atlantic. Well work aread of some of the readingsif you are interested in gender issues in the management context
with regard to organisational development and occupational psychology. The references at the end of each reading are
comprehensive and extensive.0 of 0 people found the following review helpful. International TouchBy K. Mattisl
enjoy this book because the authors provide an international facet of women in management.

Praise for the First Volume: Thisisareally important book for anyone who wants to find research references on equal
opportunities for women in management' - Management in Education *| commend this book to managers of both sexes
in the public and private sectors. There is much to stimulate effective action. Hopefully researchers will also heed the
call for further studies' - Women in Management Review'| must first of all commend this volume as a very useful
resource for women who are actually grappling with being managers, and for researchersin the field' - International
Review of Women and LeadershipThe second volume of the successful Women in Management: Current Ressearch

I ssues provides an up-to-date review of findings pertaining to women in management, reflecting recent global
changes.An international group of contributors examines a broad range of contemporary issues facing women in
management, as well asthe individual, organizational and governmental consequences of these changes. Key topics
covered include: global perspectives on women in busines career devel opment issues including discussions of
highflyers, networking and leadership; race and gender; the future of the glass ceiling; the increasingly popular
'management of diversity' approach; masculinity of management issues; future organizational and governmental
initiatives on women in management.
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