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Irene Padavic, Barbara F. Reskin : Women and Men at Work (Sociology for a New Century Series)  before 
purchasing it in order to gage whether or not it would be worth my time, and all praised Women and Men at Work 
(Sociology for a New Century Series): 

0 of 0 people found the following review helpful. Good OverviewBy Lisa SheaWomen and Men at Work by Padavic 
and Reskin is from 2002 and covers everything from the history of the sexual division of labor, the current issues, the 
glass ceilings and glass escalators, and the issues men and women have at home with tasks there. It's a fairly 
comprehensive overview, and for the most part it lays out the facts without editorializing.To begin with, it clarifies just 
what is meant by seemingly straightforward words like "work" and "gender". Many people think of work solely as a 
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place a person goes to from 9 to 5. However, "working" at a soup kitchen is an activity that provides value too, even 
though it's unpaid. The chores done at home are called "housework" for a reason - this is unpaid labor. The core tasks 
are not any different if a maid is paid to come in and do them.Similarly, many people use "gender" as a fancy way to 
say "sex". They think of "gender" as simply being a person's status as male or female. Gender is much more 
complicated than that. A gender role is the way a specific society thinks a person should act and behave based on their 
sex. A male who travels around the world is going to be male wherever he goes. However, his *gender role* will vary 
wildly depending on what culture he lands in. In some cultures he will be the bottom of the totem pole - far less valued 
than the important females. In some cultures he will be considered Lord and King over all females. In many cultures 
his status will be somewhere in between.The book explores just how fluid these gender roles can be. Until the 1900s 
all babies were simply babies, dressed in white. There was no need to tell them apart; all babies had the same needs. 
However, in the early 1900s people began to "care" about the sex of a baby so they could treat it differently. Boys 
were dressed in pink and girls in blue. Then in the 1950s the colors switched - now boys were dressed in blue and girls 
in pink. Our modern obsession with "pink is for the weaker ones" is a very modern invention.So many things we take 
for granted in current times are fairly recent changes. Until the 1900s secretaries were almost all men. Women were 
not considered responsible enough for those tasks. Nowadays, the vast majority of secretaries are female, and a male 
secretary is thought of as a strange thing. Until the 1800s women were highly represented in the healing and medical 
arts. However, once a formal schooling was required for the title, women were excluded as not having brainpower up 
to the task. It is only in modern times that the medical field is equalizing again.Race plays into these issues as well. 
While the top job (in terms of percentage) for white men is a salaried manager, the top job for black men and Hispanic 
men is a truck driver. For white women, the top job is that of secretary. For Hispanic women, they end up being 
cashiers, while black women are sent into the nursing profession.Padavic and Reskin explore how the glass ceiling 
happens. In one example, a grocery store has a chain of promotion in place. There is a "fast track" for employees in the 
produce area to promote. This area is primarily staffed by males. In comparison, the bakery area is mostly women, and 
the path for promotion out of bakery is far more convoluted. There are not equal opportunities for both areas to grow 
and succeed.In all, while some of the examples were a little dated, all were interesting and relevant to the topic at 
hand. A lot of progress has been made in the last hundred years - after all, it was only in 1920 that women were even 
though of as smart enough to vote. Still, there is clearly a long way to go, and this book helps make clear the issues we 
face.I purchased this book with my own funds in order to take a college course on gender.0 of 0 people found the 
following review helpful. Five StarsBy Robyn MurphyItem is good and as described.0 of 0 people found the following 
review helpful. Five StarsBy Deloris EdmondsonLecture book

The Second Edition of this best selling book provides a comprehensive examination of the role that gender plays in 
work environments. This book differs from others by comparing women's and men's work status, addressing 
contemporary issues within a historical perspective, incorporating comparative material from other countries, 
recognizing differences in the experiences of women and men from different racial and ethnic backgrounds. Relying 
on both qualitative and quantitative data, the authors seek to link social scientific ideas about workers' lives, sex 
inequality, and gender to the real-world workplace. This new edition contains updated statistics, timely cartoons, and 
presents new scholarship in the field. It also provides a renewed focus on reasons for variability in inequality across 
workplaces. In sum, the second edition of Women and Men at Work presents a contemporary perspective to the field, 
with relevant comparative and historical insights that will draw readers in and connect them to the wider concern of 
making sense of our dramatically changing world.
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