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Thefield of organizational storytelling research is productive, vibrant and diverse. Over three decades we have come
to understand how organizations are not only full of stories but also how stories are actively making, sustaining and
changing organizations. This edited collection contributes to this body of work by paying specific attention to stories
that are neglected, edited out, unintentionally omitted or deliberately |eft silent. Despite the fact that such stories are
not voiced they have arole to play in organizational analysis. The chaptersin this volume variously explore how
certain realities become excluded or silenced. The stories that remain below the audible range in organizations offer
researchers an access to study political practices which marginalise certain organisational realities whilst promoting
others. This volume offers afurther contribution by paying heed to silence and the processes of silencing. These
silences influence the choice of issues on organisational agendas, the choice of audience(s) to which these discourses
are addressed and the ways of addressing them. In exploring these relatively understudied terrains,nbsp;Untold Stories
innbsp; Organi zationsnbsp;comprises an important contribution to the organizational storytelling space, opening paths
for new trajectoriesin storytelling research.
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