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SheilaW. FURJANIC, LaurieA. TROTMAN : Turning Training into Learning: How to Design and Deliver
Programs That Get Results before purchasing it in order to gage whether or not it would be worth my time, and all
praised Turning Training into Learning: How to Design and Deliver Programs That Get Results:

0 of 0 people found the following review helpful. Very usefull oneBy Bank BKK The book is very useful in turning
training theory into practice ... love it so much ... hope you guys who work in the field of training should have one as
your own personal handb4 of 4 people found the following review helpful. A Must Read for Anyone Conducting
Organization TrainingBy Meryl GinsbergThis book will have a substantial impact in any organization that really
wants to ensure trainees remember and apply what they have learned during atraining session when they get back to


http://f3db.com/pub/links.php?id=B000VXHDGA

their job. It provides an innovative and practical approach to organizational training. All the tools you need to identify,
design and administer the training are included in this book. It is packed full with guidelines, models, checklists,
forms, templates and other easy-to-use tools. | highly recommend this book for anyone involved in conducting
organization training.2 of 3 people found the following review helpful. A Very Helpful HandbookBy A CustomerThis
book would be good for someone, who needs guidance in the process of developing an effective training session. The
authors ShelilaW. Furjanic and Laurie A. Trotman separated this training handbook into two parts. Part one focuses
on the training process and part two on the LEARN process. In each part, it has many examples and samplesto use as
aguide, when developing atraining session. It also provides valuable information that is a good reference, for a new
trainer. Overall, this book is an excellent guide to anyone who is interested in developing atraining program. It covers
everything that a person needs to know, about the training process in one book. | have learned so much from reading
this, that | am surethat it is going to be avery good reference for me in my future, career endeavors. Thisis more than
abook; it is a handbook, in which I would recommend to anybody who is new to the training process.

Just as you can lead a horse to water, but it won't necessarily drink, so you can give an employee training, but he may
not actually learn...unless, of course, the trainer uses thisinsightful new book. Turning Training into Learning provides
a specific, tested method for making sure training equals real learning. Written for anyone who must train others, this
step-by-step guide shows exactly how to create a program that engages trainees and ensures that they remember and
use what they've learned when they get back to work. Readers learn how to: * Analyze exactly what a particular
trainee needs * Establish a safe environment where questions are welcomed * Demonstrate to learners why the

training is relevant to them * Understand the process by which adults learn * Place real learning within the context of
the traditional training cycle: assessment, design, delivery, and evaluation.
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