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James R Davis Ph., Adelaide B Davis : Managing Your Own Learning  before purchasing it in order to gage 
whether or not it would be worth my time, and all praised Managing Your Own Learning: 

0 of 0 people found the following review helpful. Glad to have it in my library. Used at my School for initial learning 
introductBy Siggi EckhardtA School item. Want to read it more in depth. Glad to have it in my library. Used at my 
School for initial learning introduction.4 of 4 people found the following review helpful. Insightful!By Rolf 
DobelliManagers and trainers rely on James R. Davis and Adelaide B. Davis' book on training strategies, which the 
authors now have adapted as a personal self-help guide to learning. Although they touch briefly on underlying learning 
theories and present examples of learning from diverse academic fields (i.e. psychology, sociology, philosophy and 
communications), this is primarily a step-by-step manual. It begins with a brief self-assessment, guiding you to 
examine your strengths and weaknesses and to decide what you want to learn. Then, the authors explain how and 
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when to use each of the seven major approaches to learning: behavioral, cognitive, inquiry, mental models, 
collaborative, virtual realities and holistic learning. They also suggest the best ways to learn in each category. Their 
well organized book lists major principles, enumerates rules, and provides a summary of each chapter. We [...] 
recommend this individually directed manual to those who wish to make the most of the time they spend absorbing 
new information.1 of 7 people found the following review helpful. Summary of Learning how to learnBy A 
CustomerVery systematic approach of teaching learning how to learn.Part one : motivate you to learn "Preparation for 
learning" Part two : teach you to learn ""Seven ways of learning" Part three : practise your learning "Maximizing 
Learning"The look and feel are very good. You can find out the editing of the book made you read the book very 
comfortable.

Describes seven major ways of learning and shows how each can best be used to maximize self-directed 
learningProvides a step-by-step guide to assessing previous learning and designing an action plan for future 
learningReveals how to expand opportunities for learning and use libraries and the Internet more effectivelyAs the 
pace of change in the workplace continues to accelerate, individuals are under more pressure to learn new things than 
ever before. While most people realize they have more to learn, many have trouble translating that anxious need into 
purposeful action. Managing Your Own Learning demonstrates how to analyze previous learning, design an action 
plan for future learning, expand opportunities for learning, and use libraries and the Internet effectively to become a 
lifelong learner.James and Adelaide Davis detail seven major ways of learning: learning new skills, learning from 
presentations, learning to think, learning to solve problems and make decisions, learning in groups, learning through 
virtual realities, and learning from experience. They also provide useful guidelines for maximizing results by 
becoming an effective, active participant in learning. They explain, for example, how learning in a group can be 
enhanced by knowing how a group works and considering factors such as group size, cohesion, task and process 
behavior, and participant roles, as well as the things that can go wrong in groups, such as conflict and apathy.For each 
of the seven ways of learning, the authors tell what is unique about it, how learning actually takes place, and how it 
can be augmented in each situation. They reveal how the theory behind each way of learning originated, what 
researchers have learned about it, and what the individual's role is as a participant. And at the end of each chapter, they 
include a list of ten things that anyone can do to get the most from that particular type of learning.No matter what our 
previous experiences with learning may have been, we all must become self-directed learners if we are to succeed in 
this new era. Managing Your Own Learning provides step-by-step, proven advice on how to succeed in the 21st 
century workplace by becoming a proactive, goal-directed, perpetual learner.


