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Shaomin Li : Managing International Businessin Relation-Based ver sus Rule-Based Countries before
purchasing it in order to gage whether or not it would be worth my time, and all praised Managing I nternational
Business in Relation-Based versus Rule-Based Countries:

0 of 0 people found the following review helpful. Eye Opening and KnowledgeableBy CustomerThis book gives the
insight to the various systems and some dealings that are conducted overseas in unbal anced market systems. This
author is one of my heroes and an inspiration to al of us. His personal life story is something | am awaiting for him to


http://f3db.com/pub/links.php?id=B0149MBZFI

publish.0 of 0 people found the following review helpful. love itBy Belinda Tohel bought the book for my class but
the sequences of the chapters are not in order. But | bought it3 of 3 people found the following review helpful. A
Novel Way to View Country DifferencesBy Thomas WeberDr. Li's book is a fascinating description of the differences
between Eastern and Western governance systems and the factors that impact them such as culture, attitude about
trust, and the availability of public information. The concept of the relation-based versus rule-based governance
systemsis a useful tool to examine differences between cultures from the different systems, such as the Chinese and
American business cultures, and how to navigate between cultures. The explanations of how the two governance
systems result in different public organizations, information outlets, economic costs, legal systems, attitudes toward
trust, innovation systems, business opportunities, organizational structures, and managerial relationships provide
insights of what to expect from a different governance system. Coming from a Western culture, this concept places a
context around interactions | have had with people from Asian countries that makes those interactions more
understandable. This book helped me increase my understanding of the importance of differences between cultures,
and that there are few things that can really be assumed when devel oping a multicultural relationship. Thisideawill be
useful in my future dealings with people from other governance systems.

This book dispels these myths and shows that people rely on the relation-based system not owing to specific cultural
factors, but because of the stage of development in these countries. When the market is limited in scale and informal
networks are thick, the relation-based system can be quite effective and efficient.

About the AuthorShaomin Li isthe Haidlip-Rorrer Fellow and Professor of International Business at Old Dominion
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