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Information Age Publishing : Maintaining Focus, Energy, and Options Over the Career: v. 1 (Research in
Careers) before purchasing it in order to gage whether or not it would be worth my time, and all praised Maintaining
Focus, Energy, and Options Over the Career: v. 1 (Research in Careers):

The first volume of the series, Maintaining Focus, Energy, and Options Over the Career, examines how individuals


http://f3db.com/pub/links.php?id=B01FNA1ZKK

enact and keep their career vital over their work life. Awarding-winning, internationally renowned researchers,
including Daniel Feldman, Jennifer Deal, Phyllis Tharenou, and Terry Beehr examine the dynamic nature of
contemporary careers and how careers change as individuals change in response to such factors as aging, learning,
experience or contextual changes. Volume 1 includes theoretical perspectives on maintaining person-environment
Idquo;fitrdquo; over the course of the career, the shifting constellation of developmental relationships over time and
place, a new framework for examining midcareer renewal, a reconceptualization of the retirement transition, and
potential gender differencesin self-initiated international careers. Empirical studiesin volume 1 examine provocative
guestionsincluding: Isthe traditional career really dead? Are there significant generational differencesin learning and
development? Can career plateauing be positive for the individual or the organization? The focus throughout this
volumeis on how careers unfold over time and how individuals remain productive and successful as they navigate
career changes.
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